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Creed

1. We strongly believe that the customer comes first and that we are obligated to be an

innovative partner to society.

2. We base our activities on honesty, harmony, and a clear distinction between public

and private life.

3. We shall strive for innovative management and technological development from an

international perspective.

Reason for Instituting the Creed

(Issued June 1, 1970)

In Japan there are many enterprises with their own “creeds”
which simply represent their management concept.
Mitsubishi Heavy Industries, Ltd. has a creed of this type,
also. It was instituted in 1970 on the basis of the policy ad-
vocated by Koyata Iwasaki, president of Mitsubishi Goshi
Kaisha in the 1920s, to indicate the essential attitude of the

company, the mental attitude of employees, and the future
directions of the company.

The reason for instituting the present creed is so that all
of us can call to mind our one hundred years of tradition
and strive for further development in the future.

Editorial Policy

This is the tenth report of Mitsubishi Heavy Industries,
Ltd. (MHI), including the first Environmental Report
published in 2001. In this 2010 edition, we have
endeavored to show the faces of the people involved
with MHI while presenting a dialogue between the
President and an intellectual, opinions from various
stakeholders, and the voices of employees from the
sites of their CSR activities, all in an easy-to-
understand manner. In the feature articles, we
introduce representative initiatives under the three
themes of our CSR Action Guidelines: “close ties
with the Earth,” “close ties with society,” and “a
bridge to the next generation.”

In addition, we posted a CSR Report digest
version (brochure) to succinctly communicate the
company’s activities as well as the detailed version
(PDF) on the website to provide readers with more
information on our activities.

We will continue to improve this report in response
to your feedback.

Structure of CSR information disclosure

M Detailed version (PDF)

The detailed version
(PDF) can be found on
our website under “CSR”

.. Digest (brochure)

L
"’ﬁ"(’l URL
ﬁ http://www.mhi.co.jp/en/csr/

Mitsubishi Heavy Industries, Ltd.

Scope of this Report

Target organization:

The information contained in this report pertains to Mitsubishi
Heavy Industries, Ltd. and its Group companies (125 in Japan
and 112 overseas). Some articles, however, only include
descriptions of MHI activities.

Target period:
April 1, 2009 through March 31, 2010
(includes information on some activities after March 31, 2010)

Referenced Guidelines

¢ Global Reporting Initiative (GRI)
“Sustainability Reporting Guidelines” (2002 edition G2 and
third edition G3)

* “Environmental Reporting Guidelines” (2007 edition) issued
by the Japanese Ministry of the Environment

Note: A “Guideline Comparison List” will be posted on our website.

Date of Issuance
June 2010 (previous issue: June 2009)

Disclaimer

In addition to objective information on the past and present status of Mitsubishi
Heavy Industries, Ltd. and its Group companies, this report also contains plans,
perspectives, and forecasts based on business plans and management policies
as of the date of publication. These forecasts are made using information avail-
able at the time of publication and therefore the actual status and outcome of fu-
ture business activities may differ from these forecasts as a result of changes in
the given variables.
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Dialogue

President, Mitsubishi Heavy Industries, Ltd.

Hideaki Omiya

We aim to continue pursuing our aspiration to contribute
to the global community through manufacturing.

President Hideaki Omiya recently discussed MHI’s CSR (corporate social responsibility) in respect to
the future of the global community with journalist Akira lkegami, who is highly regarded for his ability
to explain complicated issues in easy-to-understand terms.

Our aspiration is to contribute through

our business activities to social
development.

lkegami: Today, the global community faces a multitude of
issues. Mr. Omiya, | would like to hear your views on how MHI
intends to address these issues and how it will fulfill its social
responsibility.

Omiya: In our [ i "‘.W"
1
corporate creed,

MHI declares its
determination to
contribute  to
society through

its business ope-
rations. And we

are playing a ‘?l
true role in solv- "‘1
iNng environmen-  Wind turbines (California, U.S.A.) )

tal and energy

issues by building social infrastructures such as power plants,
industrial plants and public transportation systems. MHI’s pri-
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mary social responsibility, we believe, is to contribute to the sus-
tainable development of the global community through manu-
facturing. Our Cl statement “Our Technologies, Your Tomorrow”
expresses our aspiration to continue tackling the many issues

that burden the global community.

lkegami: Yes—contributing solutions to the various social

issues on the planet by providing outstanding products and

services is an important element of CSR.

Omiya: Of course, we think there’s more to CSR than just that.
Our stakeholders represent a diverse group of people: not only

Hideaki Omiya
President, Mitsubishi Heavy Industries, Ltd.

After joining the company in 1969, Hideaki Omiya was long involved in
aircraft development, and in 1999 he was appointed Deputy General
Manager of the Nagoya Aerospace Systems Works. He subsequently
served as Director, Executive Vice President and General Manager of the
Air-Conditioning & Refrigeration Systems Headquarters, and in April 2007 he
was appointed Director and Senior Executive Vice President in charge of
Production System Innovation Planning. He became President in April 2008.




Journalist

AKkira Ikegami

the customers who use our products and services, but also our
investors and numerous shareholders, our business partners
(suppliers), people in the areas surrounding our works, and
employees. We believe CSR equates to returning profit to all
these stakeholders. Furthermore, 30 years ago, when MHI
began developing and manufacturing wind turbines, quite a
few people warned us against doing so because they
projected no profit would come from that business. However,
we have always been certain of the need to nurture businesses
that address the issues society faces, from a long-term
perspective, instead of pursuing only short-term gains.
lkegami: Nowadays wind power is attracting attention as a
countermeasure to global warming, but there was a time when
its significance went unnoticed. So rather than discarding
something as unprofitable in the near term, you’re saying that
MHI has a social responsibility to take its time and develop
businesses that will benefit the entire global community over
the long term.

Omiya: We want to be a company that aspires to accomplish

Akira lkegami

Journalist

After joining NHK (Japan Broadcasting Corporation) in 1973, for 32 years
Akira lkegami worked as a news reporter. Then, starting in 1994, for 11
years he served as a commentator on a weekly news program for children.
In 2005 he left NHK and went freelance. He has written many books,
including: Soodattanoka! Gendaishi (“So That's What Modern History Is Al
About!”) and Wakariyasuku ‘Tsutaeru’ Gijutsu (“The Art of ‘Conveying,” In
Easy-to-Understand Terms”).

tasks that we deem to be necessary for humankind from a
long-term perspective, even if it means having to overcome
difficulties. We hope to take businesses that are absolutely
essential for the global community and make them commer-
cially viable, and then return the profits to our stakeholders.

We take pride in being one of the few
companies that can address the two
major global concerns of energy and the
environment.

Ikegami: “Close ties with the Earth” is the first of the three
themes of the MHI Group CSR Action Guidelines. With regard
to the Earth, global warming caused by increasing CO2 emis-
sions is a foremost concern.

Omiya: Global
warming is an
energy  issue,
too. For genera-
tions humankind
has been burn-
ing vast quanti-
ties of fossil fuels
to obtain energy.
As a result, we
face massive CO»
emissions on the one hand and the need to prepare for the
future depletion of fossil fuels on the other. At MHI we take
pride in being one of the few companies that can address
these issues of global scale. First, regarding the use of renew-

Ohi Nuclear Power Station
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Dialogue

able energies, in addition to the wind power generating equip-
ment | mentioned earlier, we manufacture solar and geothermal
power facilities too. We also undertake operations involving
nuclear power plants that use no fossil fuels and produce zero
CO, emissions during power generation. In addition, we have
achieved energy savings and reductions in CO, emissions for
thermal power generation plants that do use fossil fuels.

For example, we developed GTCC (gas turbine combined
cycle), a system that uses natural gas or other fuel. With
GTCC, first a gas turbine is used to generate power; then
recovered heat from that process is used to drive a steam
turbine, again generating power, resulting in one of the highest
energy efficiency rates in the world. Similarly, our IGCC
(integrated coal gasification combined cycle) system, which
uses gasified coal as fuel, makes efficient use of energy as well.
IGCC also generates less dust and soot than direct coal firing;
and it's even possible to remove the CO2 by combining it with
carbon capture and storage technology.

lkegami: There are larger reserves of coal than ail, so the
efficient use of coal for power generation can be an effective
solution to the issue of energy resource depletion. But how do
you actually remove CO»?

Omiya: MHI developed a technology for capturing CO2
through absorption into a special liquid; seven plants around
the world are already using it. Furthermore, we are currently
conducting verification testing at thermal power plants in the
U.S. and Germany of equipment capable of capturing several
thousand tons of CO, per day. We are recognized as the world
leader in this area.

lkegami: | see. That sounds like a dream technology.

Looking ahead, it will be important for us
to contribute to addressing food and
water concerns.

Omiya: Speaking of dream technologies, MHI is currently
developing bioethanol as fuel for automobiles, collaborating in
joint research with a team that includes a brewing company.

lkegami: With plant-based ethanol, since the raw materials
can be produced through agriculture, fossil fuels arent
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depleted. It’'s also effective in preventing global warming since
the same amount of CO> emitted during combustion is
absorbed by the plant during its growth process. But using
food crops such as corn as the raw material has its problems,
given the many people suffering from starvation.

Omiya: | agree that is a problem. So at MHI, instead of corn or
sugarcane that are consumed as food, we’re researching
methods that use rice straw and wheat straw discarded as
waste in the grain production process.

lkegami: Producing ethanol from straw must be quite a tech-
nical challenge. If you use strong acids to decompose the
coarse plant fiber contained in the straw, you end up increasing
the environmental impact.

Omiya: To reduce environmental impact in the production
process, we use water to decompose the fiber instead of sulfu-
ric acid. Many technical challenges remain and achieving com-
mercial viability will take time, but we remain hopeful because
development of this technology will benefit humankind.
lkegami: | certainly look forward to your success. It would be
wonderful to see you achieve a new technology that can simul-
taneously address the global issues of not just fossil fuel deple-
tion and global warming but also food shortages caused by a
growing population. Now, what about water? Today, there’s a
serious shortage of water worldwide.

Omiya: MHI 1
also  manufac-
tures  desalina-
tion plants. Since
we delivered a
large-scale plant
to produce drink-
ing water from
sea water to
Saudi Arabia in
1981, we have
established a track record of delivering 11 large-scale desalina-
tion plants around the world. Construction is currently under-
way in Saudi Arabia on one of the world’s largest plants,
capable of producing 216,000 tons of drinking water per day,
toward its scheduled completion in December 2010.
lkegami: Last year, | traveled the entire length of Sudan from
north to south. In the north, where the Sahara Desert lies, there
wasn’t a cloud in sight. But as | traveled south along the River
Nile, clouds began to appear on the horizon. Further south, |
saw trees thriving under the clouds and towns inhabited by
people. In other words, water vapor rises wherever there is
vegetation, creating clouds that bring rain, which moistens the
land. | got a real sense of how essential water is to the lives of
both plants and people. And | have great hopes for MHI's
efforts to produce potable water.

Inside a desalination plant

Our products have reduced CO2 emissions
by more than 100 million tons, and we are
also working to reduce our own CO2
emissions.

lkegami: Is MHI making progress on reducing CO» emissions
resulting from your own business activities?

Omiya: With respect to CO, emissions from factories and
offices, we are striving, in accordance with the Kyoto Protocol,



to reduce emissions by an average 6% (to approximately
0.44 million tons per year) compared with 1990 levels in the
five-year period from 2008 to 2012. In fiscal 2009 we brought
emissions down to near 0.45 million tons. We’re also pursuing
other energy saving efforts, one step at a time, such as
upgrading our production facilities and air conditioners and
installing solar cell panels at our works nationwide. In this
way, first we’re pursuing reductions in-house, and if attaining
our target proves difficult despite these efforts, we intend to
take advantage of the Clean Development Mechanism or
purchase emission credits to make sure we keep to the
designated targets.

lkegami: But the more products you manufacture that
contribute to preventing global warming, won’t your own CO3z
emissions become that much greater?

Omiya: It's true that boosting production will increase CO»
emissions generated by MHI. | believe, however, that our
energy and environment products will have even greater
impact in preventing global warming. For example, compared
with 1990 levels, with a 1,100 MW nuclear power plant operat-
ing at an 80% capacity utilization rate, it's possible to cut CO»
emissions by approximately 8.5 million tons per year. Similarly,
holding to the same utilization rate, with a 500 MW GTCC
system annual emissions can be reduced by approximately 2.7
million tons, and with a 500 MW IGCC system by about 1.4
million tons. When we combine the overall impact of these
products of ours, the total reduction in CO2 emissions exceeds
100 million tons per year (see p. 48 for basis of calculation).

Facing up to past mistakes is important
for preventing accidents.

lkegami: Let me turn now to “close ties with society,” the
second theme of the MHI Group CSR Action Guidelines. The
general public’s greatest concerns are product safety and
quality. Getting manufacturers to make sure their products
don’t cause accidents is an important social issue for people
everywhere.

Omiya: | agree, [EEEEESSS==TTUTY L —
and at MHI we | ]
place significant
emphasis  on
product safety
and quality. This
April we opened
the  Accident
Exhibit and
Materials Room
for employees at
our Technical Training Center in Nagoya. Exhibits here include
video and panel displays of past product-related accidents,
such as a helicopter crash. We also exhibit the actual acci-
dent-causing products at each production site. We want em-
ployees to face up to the tragedy of accidents by seeing these
actual cases, so that they will strive for thorough product safety
and quality control with renewed determination to make sure
such accidents never happen again.

lkegami: Learning from actual cases is certainly effective
toward preventing accidents. When | first joined NHK, | also
received a lesson on previous cases of misinformation and

Accident Exhibit and Materials Room

broadcasting accidents. Speaking of accidents, | heard you
once had a close call in your days as an aircraft engineer.
Omiya: | was once involved in designing an experimental CCV
(control configured vehicle) aircraft for the Japan Air Self-
Defense Force. Soon after the aircraft took off in a test flight, it
began to oscillate and nearly crashed. The problem was
caused by a subtle gap between the human perception and
the computer’s response. These days, not only aircraft but
even automobiles are mounted with advanced automatic
control functions. This requires considerations of safety design
and quality control relating to human-computer interface.
lkegami: That’s a novel and challenging domain for engineers.
Omiya: Yes, it is. Going forward | think we will be required to
work in the cutting-edge domain of safety and quality in
human-machine interface for a variety of products. If we manu-
facture something wrong, accidents will occur in accordance
with the laws of physics. But if we build it right, the product will
operate safely in accordance with the laws of physics. | explain
it to my employees this way: you can never deceive technology.
lkegami: Your own past experience and self-reproach are
embodied in those words, aren’t they.

We are pursuing compliance from the
dual aspects of employee awareness and
corporate mechanisms.

lkegami: How about compliance? As a company that builds
social infrastructures, MHI wields powerful influence on society
and is therefore expected to act fairly at all times.

Omiya: You're absolutely right. In the past, employees have
been arrested and MHI itself has faced litigation for bid-rigging.
Such unfair practices shatter the public trust, disappoint stake-
holders and shake the very foundations of a company.
Ikegami: No matter how good a product might be, it's of no
use to society or to the company if the way it’'s provided is bad.
Omiya: Precisely. We shouldn’t stop at raising employee
awareness; the company must also take responsibility by
creating mechanisms to prevent any recurrence of miscon-
duct. At MHI, we’'re striving to prevent recurrence by reinforcing
mechanisms such as our Order Compliance Committee and
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internal audits.

lkegami: What about employee education?

Omiya: We conduct compliance education drawing upon past
cases, in a vein similar to the Accident Exhibit and Materials
Room | mentioned before. In educating our employees, we
also apply the results of audits conducted by outside experts
and feedback received during such audits.

Ikegami: I've heard that, in general, seeking orders in develop-
ing countries can easily lead to questionable conduct due to
differences in business practices.

Omiya: My instructions to employees are clear: if you're going
to end up getting your hands dirty, it's better not getting the
order in the first place. Profit gained through questionable prac-
tices will always lead to a loss in the long term. MHI has been
participating in the United Nations Global Compact since
2004, and we think it's essential to act based on its ten
principles in the four areas of corruption prevention, human
rights, labor and the environment.

As a manufacturing company, we will
continue communicating the importance
and enjoyment of science and
technology to children.

lkegami: What about “a bridge to the next generation,” the
third theme of your CSR Action Guidelines? What kind of activi-
ties are you undertaking in this area?

Omiya: One representative example is the science classes
offered by our works nationwide. Under this program, employ-
ees use products or technologies they developed to communi-
cate the enjoyment of science to elementary and middle school
students.

lkegami: Employees go into the schools to teach, don’t they.
Omiya: We've
been working on
this continuously
based on our
three-year plan
to support in-
school  science
education. In
fiscal 2008 we
held classes at
12 schools; in
fiscal 2009, at 28 schools. About 2,700 children have partici-
pated to date, and they have told us how much they enjoyed it,
some even commenting they would like to become engineers
when they grow up. And in the coming years we’re planning
further improvements to the program based on the feedback
and comments we’ve received from the children and teachers.
lkegami: Given how children in this country are increasingly
moving away from the sciences, this is a very significant
program for the future of Japan.

Omiya: I'm determined to prevent Japan’s manufacturing
prowess from eroding, or our foundations as a technology-
oriented nation from being shaken, because of a move away

A science class taught by an MHI employee

Mitsubishi Heavy Industries, Ltd.

from science. Moreover, scientific thinking, including an
understanding of the laws of physics, is the backbone of our
society. As a manufacturing company, we want to communi-
cate the importance and enjoyment of science and technol-
ogy to children. Our employees who serve as teachers also
feel they are doing something worthwhile, and enjoying the
experience, too.

lkegami: When | was working on a children’s news program at
NHK, | had a wonderful time explaining world events. Children
have more fun and find it easier to understand when the adults
teaching them feel what they’re doing is worthwhile.

We provide opportunities for direct
communication so employees can better
feel a sense of doing something worthwhile.

Omiya: In terms of feeling a sense of doing something worth-
while, it’s also important that employees feel this way about
their daily work.

lkegami: Business and CSR both depend on employees, so
there’s a need to create a work environment that’s both fulfilling
and comfortable.
Omiya: To do
that, we need
to energize our
entire organi-
zation  through
communication.
As president,
| hold *“town
meetings” on a
continuing basis
at each of our
works. In 2009,
these meetings were organized into two parts: an informal
meeting with the general managers where they can express
their opinions directly to me, and a visit to the worksites to let
me hear what employees have to say about their jobs. Last
year we also launched Forum 35, a project in which employ-
ees in their mid-thirties discuss corporate and social issues
among themselves. | regularly exchange ideas with members
of this group as well. In addition, in April 2010 we opened
MHTI’s first children’s nursery at the Nagasaki Shipyard &
Machinery Works, a move taken to support employees in
balancing their work and family life.

Ikegami: Companies come in many shapes. MHI, | think, is
the kind of company where employees can get a real sense
they are helping to resolve social issues through their work. |
hope your employees will continue striving to provide safer
and better products and services to enable sustained social
development.

Omiya: We appreciate your sentiments. It’s true that many of
our employees join MHI with high aspirations of serving society,
and we will continue working together with these employees to
engage in manufacturing as our way of contributing to the
global community. You can count on us.

President Omiya visiting the new nursery at the
Nagasaki Shipyard & Machinery Works



Forum 35 Project Aiming for employees to get satisfaction from their jobs, as a way of further energizing the entire organization

The President exchanges ideas with employees

in their mid-thirties.

To encourage communication among employees as a way of energizing the whole organization, MHI
implements Forum 35, a project in which employees in their mid-thirties discuss a broad range of topics
relating to the company and to society. Meetings are also regularly convened between the project
members and the President, to enable the President to hear what people of this generation have to say.

Forum 35: occasions for employees in their
mid-thirties to freely discuss topics that
transcend departmental boundaries
Employees in their mid-thirties born during the second baby
boom constitute the majority of MHI's employee demographics
and play a central role in the business operations of all
workplaces. MHI launched the Forum 35 project in July 2009
to promote communication among these employees as a way
of energizing the entire organization. The project provides
a forum in which employees of this generation can freely
discuss topics that transcend departmental boundaries. A
distinguishing feature of Forum 35 activities is the emphasis on
the communication process itself, instead of seeking any
specific outcomes.

The project began with seven members from each
department at the Head Office, followed by similar forums
launched at the Kobe Shipyard & Machinery Works and the
Nagasaki Shipyard & Machinery Works. Today the circle of
communication among employees continues to expand
steadily.

The President sends messages to Forum
members drawing upon their activity reports.
As part of Forum 35, meetings are regularly held where the
President and employees exchange ideas relating to the themes
and content of the discussions associated with Forum activities,
and members can openly express their individual views.

The second such meeting was held in April 2010 and was
attended by President Omiya and fifteen Forum 35 members
each from the Head Office, Kobe Shipyard & Machinery Works
and Nagasaki Shipyard & Machinery Works. The members
were drawn from diverse departments, including marketing,
design, planning and administration, personnel, internal
auditing, materials and equipment, and hospitals. After an
initial round of self-introductions, activity reports were
presented by representatives of each works and exchanges of
ideas took place.

The representative from the Head Office reported that more
than 20 wide-ranging discussions had been held since the
launch of the Forum, covering both work-related concerns and

private matters as well as the level of problem awareness
shared by those of the same generation. Forum activities had
also included visits to other works (for example, to observe the
launching ceremony of a container carrier) and training camps.
His report also included an introduction to a new bulletin board
launched via the company’s intranet and aimed at creating an
environment enabling easy exchange of ideas and information
with  Forum members from other works. In reference to
energizing the organization, the representative said that in
addition to improving formal systems and mechanisms it was
also necessary to reform personal awareness, and he said he
felt it was important to create low-profile mechanisms like
Forum 35. He further announced that he would be handing
over the reins of the activities to new (second-year) members
and would continue to offer support as a “graduate” and work
to widen the circle of activities to even more works.

The representative of the Kobe Shipyard & Machinery Works,
where the Forum was launched in January 2010, presented the
ideas expressed by members during the seven discussions
held so far on themes such as compliance awareness,
concerns as managers, and handing down technology. He also
reported that a sense of unity had been nurtured through these
activities, creating an energized forum in which thoughts can be
shared, which has boosted member motivation. Members of
the Nagasaki Shipyard & Machinery Works, where the Forum
was only recently launched, spoke about their personal
aspirations toward specific future activities.

In response, President Omiya touched on his own
experiences while offering advice and expressing his hopes
for mid-thirties generation employees. The President noted
that communication is the key element in daily operations as
well as for building relationships with those around us. He also
said that self-development requires a strong awareness of
one’s job and knowledge of its position within the
upstream-downstream process flow, as well as emulating the
strengths of others through communication. He also shared
how impressed he had been by the words of a member who
said he had made life-long friends through the Forum 35
activities. That alone, the President offered, was enough to
prove the value of these activities.
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Overview of the MHI Group

Company Profile

Operating income (consolidated)

Trade Name: Mitsubishi Heavy Industries, Ltd.
Head Office: 16-5, Konan 2-chome, Minato-ku, Tokyo
President: Hideaki Omiya

Foundation: July 7, 1884

Establishment: January 11, 1950

Capital: 265.6 billion yen (as of March 31, 2010)
Employees: 34,139 (as of March 31, 2010)
CI* Statement

Our Technologies, Your Tomorrow

This Cl statement represents our intention to
“continuously provide an assured future where people
can live safe, secure and enriched lives through
technologies that can excite people and passion as a
manufacturer for the sustainability of the earth and
humankind.”

Cl statement logo

MITSUBISHI

HEAVY INDUSTRIES, LTD.

Our Technologies, Your Tomorrow
.

* Cl: Corporate Identity

Orders received (consolidated)
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Businesses and Products

Shipbuilding & Sea vessels Cruise ships *LNG carriers *LPG carriers * Qil carriers Container ships ~ Pure car and truck carriers
Ocean Development

e Ferries  *Defense ships Patrol vessels

Shipbuilding & Ocean Ocean development < Submersible research vehicles * Oceanographic research ships

Development Headquarters

Thermal power generation plants and other facilities * Combined cycle power plants  © Steam turbines Gas turbines
*Boilers e Diesel engines e Desalination plants e Lithium-ion rechargeable batteries  Fuel cells

Renewable energy e Wind turbine plants  « Water turbine plants  * Geothermal power plants e Photovoltaic systems
* Biomass power plants e Solar thermal power plants

Nuclear power plants and other facilities * PWR nuclear power plants  Advanced reactor plants Nuclear fuel cycle plants

Environmental and chemical -« Fertilizer plants  « Methanol plants e Petrochemical plants e Flue gas desulfurization systems
* Flue gas CO, recovery plants  » Wastes treatment equipment

Transportation systems New transportation systems e Toll collection equipment (ETC, etc.)

Machineries * Compressor and turbine  Iron and steel manufacturing machinery — * Rubber and tire machinery
* Cranes for steel plants and quayside containers  ® Accelerator  * Medical equipment e Printing machinery Paper converting
machinery e Plastic injection molding machine  * Food and packaging machinery

Basic Facilities & Steel Structures for Infrastructures e Steel bridges ¢ Stacks Mechanical parking systems

Aerospace Aircraft Fixed-wing aircraft e Helicopters e Subsystems of commercial aircraft e Aeroengines
Aerospace Headquarters Space equipment <H-IIA launch vehicle ©H-IIB launch vehicle ©H-1I Transfer Vehicle (HTV) *Rocket engines
Guided weapon systems e« Missiles * Torpedoes

General Machinery & Engines Engines for power generation Agricultural engines  Industrial engines  * Marine engines

Special Vehicle Power Train e« Hybrid drive systems e Inverters and controllers ~ © Transmissions  © Drive axles © Lithium-ion rechargeable battery pack
General Machinery & Material handling equipment « Forkiift trucks  * Heavy cargo carriers

Special Vehicle Turbochargers  « Turbochargers

LD Gonstruction machinery e« Earthmoving and grading machinery e Hydraulic equipment

Special vehicles ¢ Tanks e Armored personnel carriers

Air-Conditioners and related products - Air-conditioners (for residential, commercial)  * Automotive thermal systems
Transport refrigeration units = Centrifugal chillers

Industrial machinery -« Machine tools  * Precision machinery products (precision cutting tools, engine valves, power transmissions)

Operating Bases and Employees by Region Total number of employees (consolidated basis): 67,669 (as of March 31, 2010)

# S Japan P
S t Head Office and py: -
Europe Domestic Offices: 9 - U
Representative Offices: 2 ges?arch & Development > » ‘3.
enters: .
€ PR

Group Companies: ~ 29 Headquarters & Divisions: 9 ’

Employees: 2,286 o 9 Y % \
Domestic Group 4 -
Companies: 1261 . .

. Employees of Domestic North America P “
Middle East « = €\ Group Companies: 56,696*2 Group Companies: 24

y Representative Offices: 2 Employees: 2,497
Group Companies: 3
Employees: 24 / Asia
‘4 Overseas Offices and A
Representative Offices: 6
. Group Companies: 43
Afr ica Employees: 5,228 Oceania and others
Representative Offices: 1 Group Companies: 9
Group Companies: 3 \ Employees: 37 South America

Employees: 1

Group Companies: 8
Employees: 900

*1 Includes Mitsubishi Heavy Industries, Ltd.
*2 Comprises 22,557 employees, the total from Group companies #
with that from Mitsubishi Heavy Industries, Ltd. (
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CSR of the MHI Group

Aiming to win the solid trust of society through the advancement of CSR

The underlying objective of the MHI Group is, as a manufacturer, to carry out CSR through production
activities; and we are working to achieve that goal under our CSR Action Guidelines and CSR Action Plan.

MHI Group CSR Action Guidelines (formulated July 2007)

In order to ensure a secure future for the Earth, we will establish and maintain:

Close ties with the Earth

Safeguard an abundantly green Earth through environmental technologies and

environmental awareness;

Close ties with Society

Build a relationship of trust with society through proactive participation

in society and trustworthy actions;

A bridge to the next Generation

Contribute to the cultivation of human resources who can shoulder responsibility in the next generation

through technologies that can realize dreams.

Promoting CSR through
manufacturing as an innovative
partner to society
The MHI Group established manufac-
turing as the core of its business as an
innovative partner to society (see p. 1)
that provides products that improve
social infrastructure and assist custom-
ers in reducing their environmental
impact.

In our CSR initiatives, our primary
aim is to minimize environmental loads
emanating from our production activities

MHI Group involvement with s

and to allocate our earnings generated
through the appropriate provision of
these products to every stakeholder
associated with our business activities.

Continuously improving CSR
through PDCA cycles

To fuffill its social responsibilities, MHI
set up a CSR Committee, chaired by
the President, and a CSR Promotion
Department, with the latter handling
related office duties from October
2006. A system was thus inaugurated

ociety

Production Activities
Dividends, Labor
share price, Retained earnin:
: gs
interest (capital investment, Value
Capital R&D investment, risk  Profit allocation, Expansion of
countermeasures) - sense of achievement customer benefit
through valuation through product
differentiation
Materials Sales functions

Profit allocation
M
Legal

compliance

Mitsubishi Heavy Industries, Ltd.

Offices

Job creation,
minimization of
environmental
load, local
contributions

Profit allocation

‘
Tax payment, provision of products
supporting the world’s
infrastructure as well as

ecological, economic
and energy needs

capable of strategically and compre-
hensively conducting activities in such
areas as compliance, environmental
protection, human rights and labor
relations.

In July 2007, the company formu-
lated the MHI Group CSR Action
Guidelines with three basic vectors:
Close ties with the Earth, Close ties with
Society, A bridge to the next
Generation. We subsequently devel-
oped our CSR Action Plan (see p. 25) in
April 2008 and have since worked to
constantly improve each activity
through the application of PDCA cycles.

Then in June 2008, the company
formulated representative CSR
activities based on the themes in the
guidelines for cultivating stronger CSR
awareness group-wide and is imple-
menting these activities in every
division, headquarters, works and
Group company.

CSR Committee



Outline of Representative CSR
Activities

For “close ties with the Earth”
e Greening of company facilities (e.g., wall
greening, symbolic greening of the factory)

e All-hands environmental activities  with
employees (e.g., recommendation of per-
sonal energy-saving declaration by Group
employees, recommendation of eco-
commuting, volunteer participation in
Company Forest Creation Program)

For “close ties with Society”

® Reinforcing  community  contribution
activities (one event per year by each Group
company at home and overseas)

e Providing support for emerging and
developing countries with MHI products

¢ Strengthening information dissemination of
MHI  environmental technologies and
products

For “a bridge to the next Generation”
e Sending employees to schools (e.g.,
science classes at local elementary schools)

¢ Manufacturing classes at MHI facilities (e.g.,
learning about manufacturing at MHI
works, enhancing exhibition facilities)

Examples of Representative
CSR Activities

Opening Mitsubishi Wind Turbine
View Park at Kanazawa Plant,
Yokohama Machinery Works

Amid rising concern for energy and en-
vironmental issues across society, the
Yokohama Machinery Works opened
Mitsubishi Wind Turbine View Park at
its Kanazawa Plant in October 2009.

The park covers 5,600 m2 and
overlooks the wind turbine of the works.
We constructed a gentle hill using
waste soil generated at the works,
planted a variety of trees, and installed
3-kW photovoltaic facilities.

The works uses the park as a place
where people can observe wind and
photovoltaic power being generated in
a casual, natural setting. It is also the
stopping point for works tours and an
onsite learning opportunity for children.
Employees at the works can also visit
the park for a refreshing interlude.

=

Solar panels installed in the park

Participating in neighborhood
cleanups

Since fiscal 2008, MHI has participated
in Hometown Cleanup Meetings, a na-
tionwide cleanup campaign hosted by
the Mt. Fuji Club to contribute to local
communities and raise employee

awareness of environmental protection
and community contribution.

In fiscal 2009, 5,073 employees
from MHI works and 62 Group compa-
nies participated in the event and car-
ried out neighborhood cleanup activities
during the entire month of October.

Cleanup activity at Ganryujima including employees
from the Shimonoseki Shipyard & Machinery Works

Photovoltaic facility donation
and endowment of chair at a
university in Vietham

MHI  Aerospace Vietnam Co., Ltd.
(MHIVA), a Group aerospace parts
manufacturing company in Hanoi, the
capital of Vietham, contracts Japanese
language training for local staff of the
company to DOWACEN, a neighboring
Japanese language school.

In September 2009, MHI decided
to donate MHI-brand photovoltaic facili-
ties to the school as a pilot initiative to
provide support for emerging and de-
veloping counties with MHI products,
one of our representative CSR activi-
ties. Installation is scheduled to be
completed in September 2010. The fa-
cility will serve as a power source for
classroom lighting and so forth, elimi-
nating the need to suspend classes in
the event of a power failure.

To contribute to industrial develop-
ment in Vietnam, MHI endowed a chair

“Earth friendly technologies born in Nagoya”

S [—

- azEmI =2 AzmED

and scholarship programs in
September 2009 at the Hanoi Institute
of Technology, from which students
graduate before becoming employed
by the company.
- .

Commemorative photo after delivery of photovoltaic
facility specifications

Promoting communication with
the local community through
employee environmental
advertisements

MHI inaugurated an advertisement pro-
duction program for environmental
technology and products to improve
local community understanding of our
product lines and businesses as well as
our environmental efforts and thereby
reinforce relationships of trust.

In fiscal 2008, the first year of the
program, it was implemented at three
sites: Nagasaki, Shimonoseki and the
Hiroshima/Mihara area and received
the Newspaper Advertising Runners-up
Prize in the Advertisers’ Planning
Category organized by the Japan
Newspaper Publishers &  Editors
Association.

In fiscal 2009, 30 young employees
of the works and Group companies in
the Nagoya area formed a working
group. The group completed four ad-
vertisements, highlighting the ways that
MHI products protect the environment
under the theme, “Earth friendly tech-
nologies born in Nagoya.”

MHI views the program as an effec-
tive means of raising employee CSR
awareness and therefore plans to imple-
ment the program in the Kansai and
Kanto areas starting from fiscal 2010.

@ = =
S == azasx

-]

Prizes Selected by Readers, Category Prize”

2009 Chunichi Shimbun Advertising Grand Prizes—General Paper category “Chunichi Shimbun Advertising
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Special Feature 1

Nuclear power plant reduces CO2 emissions
—for safe, secure operation at an improved

operating rate

With the planned construction of new nuclear power plants across the world to address the two global
concerns of energy and the environment, safety improvements are absolutely required.

MHI recognizes that one of its greatest social responsibilities as an integrated nuclear plant supplier involved in
the entire process of pressurized water reactor (PWR) power plants, from design to manufacture, construction
and maintenance, is to ensure plant safety while boosting operating rates.

Nuclear power generation

—Addressing both environmental and
resource challenges

Driven by the economic growth of developing countries and

other factors, global energy demand is expected to rapidly ex-

pand, reaching 1.5 times the 2006 level in 2030*". At the same

time, global warming associated with CO, emissions released

by the burning of fossil fuels such as oil, coal and natural gas

is worsening as public concern intensifies over the depletion of

those same fossil fuels.

Under these circumstances, interest is turning to the
wind, solar and other renewable energies that emit no CO2
and the scheduled construction of new nuclear power plants.
Nuclear power generation has particularly attracted attention
as power generation facilities produce zero CO2 emissions
in the power generating process, thereby addressing the chal-
lenge of growing energy demand as well as environmental
and resource-related concerns. Currently, about 430 nuclear
power plants are operating across the world with a total elec-
tricity generation capacity of 370 GWe*? per year. Capacity is
expected to grow as high as 810 GWe in 2030*°. In Japan,
approximately one-third of electric power is generated by
nuclear power plants. The Japanese government has adopted
a policy calling for about 40% or more of electric power to be
generated by nuclear plants in the future.

*1 Source: |EA (International Energy Agency) “World Energy Outlook 2009”

*2 GWe (gigawatts of electricity) = 1 billion watts

*3 Source: Forecast released by the IAEA (International Atomic Energy Agency) in
September 2009

13 | Mitsubishi Heavy Industries, Ltd.
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An integrated nuclear plant supplier
—A wealth of experience and an outstanding
track record in all 24 plants in Japan

MHI has accumulated advanced technologies and a wealth of
experience as an integrated nuclear plant supplier, involved in
the entire PWR power plant business from design to manufac-
ture, construction and maintenance. The company has supplied
all 24 of the PWR power plants constructed in Japan. It has also
contributed to a reduction in CO, emissions™ and the stable
supply of electric power in the country.

MHI’s technology in this field is widely recognized around



the world. The company has supplied a large volume of major
equipment for PWR power plants, such as containment vessels
and steam generators, to customers in the U.S., Europe and
China. We command the top share (85%) of the export of this
equipment among Japanese manufacturers.

In addition, MHI was chosen as a core company for the
next-generation fast breeder reactor (FBR) development pro-
gram in Japan and is also involved in all of the processes at
the Rokkasho reprocessing plant. Consequently, we are mak-
ing a major contribution to the establishment of the nuclear
fuel cycle.

*4 The volume of reduced CO, emissions (equivalent to coal-fired power) achieved in 24
PWR power plants in Japan is 80 million tons.

Fivefold walls for a nuclear power plant
supported by MHI technologies
—Contributing to safe, secure operation, from

design to construction and maintenance
Extensive safety measures are undertaken in nuclear power
plants.

One such measure is defense in depth. Radioactive materi-
als are safely contained to prevent leakage by installing fivefold
walls consisting of a pellet containing uranium fuel, a cladding
tube to seal the pellets, a reactor pressure vessel, reactor con-
tainment vessel, and reactor containment building.

Fivefold wall sealing in radioactive materials

First wall:
Fuel pellet

Second wall:
Fuel cladding tube

Third wall:
Reactor pressure vessel

I — Fourth wall:
Reactor containment vessel

— Fifth wall:
Reactor containment building

MHI contributes to the safe, secure operation of plants,
drawing upon its integrated capabilities, including fivefold
walls, in all of the areas of g
a nuclear power plant.

First, in the design
stage, design is jointly
reviewed by all divisions
concerned from its initial
stage. The overall designs
of hundreds of thousands
of parts are reviewed in
detail by all divisions, in-
cluding basic design, de-
tailed design, manufacturing, quality assurance, construction
and maintenance, using 3D drawings to visualize parts from ev-
ery angle. This process facilitates safe, high-precision product
design.

In the manufacturing stage, we employ advanced facilities
and manufacturing technologies. MHI manufactures high-
precision products, for instance, by using a large-scale, multi-
task machine tool named “Super Mirror,” which facilitates
high-precision processing of a huge containment vessel weigh-
ing 400 tons while holding it in a standing position to avoid
material deformation as well as an electron beam welding tech-

3D CAD Design

nology that does not use welding material.

In the construction stage, we strive to eliminate human er-
ror by improving the efficiency of on-site works by, for example,
employing the method of installing the top dome (the upper part
of the reactor containment vessel) as a single unit and using
modules prefabricated in the factories.

Method for installing the
top dome as a single unit
We lift the hemispherical upper
part of the reactor containment
vessel (diameter: 40 m; height: 20
m; weight: over 500 tons) as one
unit, using a super-large crane,
and install it on the top of the cy-

lindrical part. This shortens the
construction period.

In the maintenance stage for plants in operation, MHI helps
boost the operating rate of power plants through scheduled
preventive maintenance activities (check, inspection, repair and
replacement work) in collaboration with electric power compa-
nies. Concretely, the company conducts periodic inspections
as required under the law and re-
places major components, such
as reactor internals and steam
generators of plants that have op-
erated for a long time, upon con-
firmation with customers.

MHI also utilizes IT to imple-
ment the overall digitalization of
advanced control and protection
systems, which were introduced
in newly constructed plants as
well as existing power plants.

As a result of those initiatives,
the Sendai Nuclear Power Plant
Unit 1 of Kyushu Electric Power
Co., Inc. achieved the world’s

All-in-one-piece replacement
work of reactor internals
All-in-one-piece replacement work

highest operating rate of all 430
plants across the world in 2009.
In fact, four PWR power plants
constructed by MHI were among
the top ten plants*®.

Training workers to support
these technologies is also impor-

of reactor internals, which sup-
ports fuel assembly and the guid-
ing and positioning of control rods.
The company has conducted this
replacement operation in four
plants in Japan. MHI is the only
company in the world with such a
track record of replacement.

tant. MHI conducts a practical, systematic simulator-based
training program at the Maintenance Training Center of our
manufacturing sites. This training leads to work being done
quickly and more securely while at the same time protecting

worker safety, lowering exposure to radiation and reducing

the frequency and duration of
plant shutdowns.

The company also focuses
on research and development
to undergird these technologies.
R&D initiatives focus on such
areas as technologies for regular
monitoring, inspection and repair,
and technologies and systems
for processing radioactive wastes
as well as technologies for decom-
missioning reactors (disassembling
and decontamination) to safely dis-
continue plant operations. These
activities reflect our commitment
to improve safety across the entire
lifecycle of a nuclear power plant.
*5 Source: Survey by NW (Nucleonics Week)

Maintenance Training Center

Facility for demonstrating and
training on core internals replace-
ment work
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Responding to society’s trust and expectations
MHI is preparing to construct the world’s largest scale PWR
power plant for the U.S. market (US-APWR), based on orders
from U.S. electric power companies, Dominion Resources, Inc.
and Luminant Generation Company. Mitsubishi Nuclear Energy
Systems, Inc. (MNES), an MHI subsidiary in the U.S. was quali-
fied for membership in the Nuclear Energy Institute of the U.S.
(NEJ) in NEI's “nuclear plant designer” category in 2009. MNES
became the first wholly-owned subsidiary of a Japanese com-
pany to qualify for NEI membership in this category.

This US-APWR for the U.S. market is a U.S. compliant ver-
sion of the advanced PWR power plant (APWR) that the com-
pany developed for Tsuruga Power Station Units 3 and 4 of
the Japan Atomic Power Company. The company also plans
to apply for a European safety review for nuclear plants—EUR
(European Utilities Requirements) of EU-APWR (European com-
pliant version of APWR).

MHI and the French company AREVA jointly developed
ATMEA1™, a mid-sized nuclear power plant for the East
European, Middle Eastern and Asian markets. We also teamed
up with the Japanese government and electric power compa-
nies to accept orders from Vietnam.

Expectations held toward MHI

In response to
these worldwide de-
mands, MHI is building
up its manufacturing
capacity. In 2008, MHI
expanded this capacity
for steam generators,
a major piece of equip- 7
ment for PWR power Comanche Peak Power Station of U.S. Luminant
plants, in order to  Generation Company (Rendering of Units 3 and 4)
manufacture a higher
volume of larger-scale steam generators. Construction of a
plant dedicated to steam turbines for nuclear power generation
is being completed in 2010. In addition, construction of a plant
for containment vessels and reactor internals is scheduled for
completion in 2011.

We will continue to contribute to the resolution of energy
and environmental problems at a global scale as an integrated
nuclear plant supplier that fulfills the trust and expectations of
stakeholders worldwide through improved nuclear power plant
safety and higher operating rates.

We trust MHI to consistently meet our requirements.

The experience of EDF Group is based on more than 60 years of existence. 72% of electricity generated by EDF on its 127 GWe installed capac-
ity is nuclear, making it the largest nuclear power generation producer in the world.

In the coming decade, EDF will build with its partners, the equivalent of 10 new nuclear generat-
ing units in France or abroad and continue the renovation of existing units to extend their life, with
the support of highly experienced manufacturers through a spirit of long term cooperation.

In this context, EDF has placed in 2004 an initial order to Mitsubishi Heavy Industries Ltd. (MHI),

of 6 RSGs (Replacement Steam Generators) dedicated to two 900MWe French nuclear units, placed
subsequent orders to the consortium led by MHI for another 6 RSGs on 2008, and 3RSGs on 2010.

As the Inspection-Department Representative in Japan, | would like to point out some reasons
of such award to MHI:: high production capacity, long experience in manufacturing and mainte-
nance, competitiveness, commitment for the respect of deadlines, customer-focus, thoroughness
of risk analysis, appropriate application of nuclear regulation, transparency and good relationship
with French Safety Authorities.

Meanwhile, we have also identified areas for improvement, such as inspection technology,
traceability of engineering and manufacturing operation, transportation conditions, and adapta-
tion to new French regulations. We have confidence in the ability of MHI and its partners to meet
those requirements.

A

Mr. H. Le Maut

Inspection
EDF (Electricite de France S.A.)

Products and technologies contribute to the realization of a low-carbon society

MHI contributes to the realization of a low-carbon society through the efficient use of energies in such fields as
nuclear power, thermal power, renewable energy, energy management, and transportation.

Nuclear Thermal power Renewable Energy Transportation
power plants generation plants energy management systems

* PWR nuclear power plants e Combined cycle e Wind power e Lithium-ion rechargeable o MRJ*! » Eco-ships
* Advanced reactor plants power plants * Geothermal battery o LRT2 o HSST*

e Steam turbines e Solar
* Gas turbines e Boilers e Solar thermal

* Electric bus © Heat pump , Appj-4

* Nuclear fuel cycle plants ® Eco-house e Desalination

* Hydro  Alternative fuel
* Biomass * Hybrid forklift
Mﬂ-g
~
PWR nuclear power plant Gas turbine wind turbine Lithium-ion rechargeable battery MRJ

“1 MRJ: Mitsubishi Regional Jet

*2 LRT: Light Rail Transit

*8 HSST: High Speed Surface Transport *4 APM: Automated People Mover
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Close ties with the Earth

CSR activities reported by our employees

Local government and other organizations have recently been increasing their support for the “Company Forest

Company
Forest

Creation Program,” which is intended to prevent global warming and preserve biodiversity. MHI promotes forest
conservation in various regions in collaboration with their respective local governments. The company also views

such activities as opportunities for employees to learn about environmental issues and give back to society.

I General Machinery & Special Vehicle Headquarters

I Air-Conditioning & Refrigeration Systems Headquarters

I 127 employees worked together to thin a forest in
March and August

General Machinery & Special Vehicle Headquarters signed a memoran-
dum of agreement with the Kanagawa prefectural government to
participate in the Kanagawa Water Source Forest Creation Project in
February 2009. A total of 127 employees took part in preserving
forestlands in Matsudamachi, Kanagawa Prefecture in March and

August 2009.
Having received many comments from
participants, such as “l had a great

experience and was able to understand
thinning,” we will aggressively pursue this
effort with due consideration for safety.

Michio Sato
Labor and Safety Section
General Affairs Department
General Machinery &

Special Vehicle Headquarters

Thinning forests to allow for passages
of sunlight that facilitates the growth of
grasses and trees

I 132 employees and family members planted
900 trees (14 species) in the Company Forest

The Air-Conditioning & Refrigeration Systems Headquarters has
participated in the Company Forest Creation Program organized by the
Mie prefectural government. In fiscal 2009, we joined a planting event
carried out at Kihoku-cho, Mie Prefecture on November 28. A total of
132 MHI employees and family members planted Japanese maple,
mountain cherry and other species of trees
(14 species; 900 trees). We will be involved
in weeding and other maintenance and
management activities related to the
program and plan to actively engage in
other events in this town that contribute to
the local community.

Nobuyuki Kato

General Affairs Section

General Affairs Department
Air-Conditioning & Refrigeration
Systems Headquarters

“Eco-commuting” refers to traveling to the company by bicycle or on foot, or using public transport instead of
Eco- driving a car or riding a motorcycle. Central and local governments are actively promoting eco-commuting. MHI

commuting

sites participating in this campaign include the Nagasaki Shipyard & Machinery Works, Kobe Shipyard &

Machinery Works, Yokohama Machinery Works and Nagoya Guidance & Propulsion Systems Works.

| Nagasaki Shipyard & Machinery Works

I Kobe Shipyard & Machinery Works

I Six-day campaign involving 9,402 cars and
motorcycles

The Nagasaki Municipal Government has
organized the “No Private Car Driving”
campaign since July 2008 and the
Nagasaki Shipyard & Machinery Works
participated from its very beginning. In
2009, the three-day campaign was held in
July and December, and at the Nagasaki
Shipyard & Machinery Works, 7,170 cars
and 2,232 motorcycles were involved. We L
also encourage employees to eco-  Kazuhiko Nakanose
commute at times other than these Labor and Management Group
campaign days and many of them do. General Affairs Department

Nagasaki Shipyard &
Machinery Works

™

ZEE SR AR
ai.mn

Employees traveling -to the Koyagi Plant  Holding up flags highlighting the
on a commuter boat campaign

I Ongoing efforts throughout fiscal 2009 brought the
total of participants in the campaign to 854 employees

At the Kobe Shipyard & Machinery Works, r" )
we have been demonstrating our shared

commitment to the “No Private Car Driving .
Day” campaign with its organizer, the Kobe
City Government, by conducting our own
program to encourage employee commut-
ing by public transit on Wednesdays and
paydays since April 2009. We carried out
the program for 51 days in fiscal 2009 with
854 participants. The program offers
participants the benefit of refreshing their
minds and bodies at dinner with their
colleagues as they return home.

Rihoko Kakizaki
Labor and Welfare Section
General Affairs Department
Kobe Shipyard &
Machinery Works

Number of participants in the “No Private
Car Driving Day” campaign for fiscal 2009

(persons) *@=Accumulated total I Number of participants

1,000 854
PO .
800 si 3
600 @

0 -
April- July—  October— January-  Every Wednesday, employees use
June  September December  March public transit instead of their cars
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Advancing to the frontiers of cancer treatment
Developing a radiotherapy machine that reduces

the burden on patients

MHI entered into the medical equipment field in the hope of helping people who are suffering from cancer.
Our contribution centers on reducing the burden on patients and medical staff through collaboration with an
academic institution, culminating in the development of the MHI-TM2000*, a state-of-the-art radiotherapy
machine that achieves quick, simple, pinpoint irradiation of cancer cell clusters.

* Product name: Linear accelerator system MHI-TM2000 (Medical equipment approval number: 22000BZX00028000)

Growing population of cancer patients
across the world
According to a survey by the Ministry of Health, Labor and
Welfare, in 2008 the number of cancer patients in Japan was
up 95,000 from 2005 and up 238,000 from 2002. Since 1981,
cancer has been the top-ranking cause of death among the
Japanese, accounting for nearly a third of all deaths.

The number of cancer patients is also rising overseas. The
International Agency for Research on Cancer has reported that
cancer will become the top cause of death worldwide in 2010.

Number of cancer patients
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In this context, throughout the world calls are being heard
for early detection of cancer through higher examination rates
and for more effective treatment methods.

Currently, there are three methods for treating cancer:
resection of the affected area by surgical operation; chemo-
therapy using anticancer agents; and radiotherapy using X-rays
to prevent cancer cells from dividing. Compared to surgery,
radiotherapy permits maintenance of normal body functions
and form and provides such merits as sustained quality of life
before and after treatment, painless treatment, and applicability

Number of cancer deaths by site
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to physically weakened, aged patients.

Nevertheless, only 25% of cancer patients in Japan un-
dergo radiotherapy. In contrast, 66% of patients receive this
treatment in the U.S. Recently, expectations have been risi